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my team, brainstorming ideas to target 

opportunities, analysing trends, or looking 

at how to best explain to new audiences the 

vital role engineering plays in solving today’s 

challenges. 
“A major part of my role is increasing 

public awareness of future challenges and 

collaborating with partners to develop solutions. 

I frequently attend and speak at external 

events, building partnerships and exchanging 

ideas with people across a wide range of 

organisations from think tanks and universities 

as well as the public and private sector.”

Elspeth finds the skill set she acquired as an 

entrepreneur equally useful in her current role 

with Atkins. “The skills I am using are the same 

as when I was an entrepreneur - I have to be 

part author, designer, accountant. I work on 

strategy and new service development but all 

achieved through working closely with a great 

team and colleagues.

“The best thing about my chosen career is 

the opportunity to work in a thriving industry, 

on interesting challenges alongside great 

colleagues.  It is such a broad field with 

great opportunities to take your career in lots 

of different directions. We work on finding 

solutions around critical infrastructure - from 

transport and energy networks to how to future-

proof a city.”
Elspeth is full of advice for those looking to 

make the move into her industry. “I would say 

don’t put it off. We need all kinds of skills and 

there are lots of opportunities. We are quite 

modest as an industry, but once you get under 

the surface you quickly see the scale of the 

innovation and the excitement that people have 

working in engineering in all its forms. Come 

and join us.”
“I was thrilled to receive the award - it meant 

a huge amount to me, Elspeth told the Woman 

Engineer. “By receiving this prestigious medal, 

I hope to show both the breadth and value 

of engineering and help to inspire the next 

generation to pursue a career in this industry.”

For information on the awards visit www.raeng.

org.uk/prizes/silver/ 

The Royal Academy of Engineering recently 

honoured four entrepreneurs with Silver Medals 

for outstanding commercial success – one 

of those medallists is Elspeth Finch who is a 

Futures Director with Atkins.

Upon graduation as a chemist, Elspeth 

completed a Masters at the University of 

Newcastle. Following an early career as a 

researcher and lecturer at UCL, she co-founded 

the Intelligent Space Partnership, a transport 

consultancy focused on incorporating the needs 

of cyclists and pedestrians into city design and 

planning. 
Atkins acquired the practice in 2007 and 

Elspeth led its integration into its transport 

planning business. She is now the Futures 

Director in Atkins’ Water & Environment 

business. In this role she helps develop ideas 

that generate new revenue and create new 

markets for services. She is now working on a 

series of reports into aspects of infrastructure 

resilience, the first of which looks at the 

challenges for water in the UK to 2050. 

Her integration into one of the world’s largest 

engineering companies, employing 18,000 

people worldwide, shows great determination. 

“At 24 I set up Intelligent Space Partnership, 

as we saw there was a gap in the market and 

a better way to include the needs of pedestrians 

and cyclists in designing cities. I sold the 

company to Atkins in 2007 and in the six years 

since I have been part of Atkins, I have taken 

on a number of roles to stretch myself and to 

better understand how a big company operates, 

as it was quite a change to go from 1 in 20 to 1 

in 18,000,” she told The Woman Engineer.

“In 2011, I took on the role to set up and lead 

the Futures team to develop new services to 

address big trends such as population growth 

and the rise of urbanisation - as 75% of people 

will be living in cities by 2050.” The value and 

impact of her work on smart cities has the 

potential to add significant value in the decades 

to come.
“The joy of my job is no two days are 

the same. But the one constant is that I 

spend a lot of time working closely with 
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President’s Report 2013-2014
It has been a great honour to be the President of the Women’s Engineering Society in this WES’s 95th year.
There have been so many highlights but I think the biggest change has been the attitude towards engineering and women in engineering. 
There is no doubt that there is a shortage of engineers and one way to solve this is to get more girls interested in engineering, however 
we must ensure that boys still choose engineering because not only are girls not considering engineering but boys are also choosing 
not to become engineers. There are many reasons quoted but my own personal view is that there are two main reasons: only a few 
people outside of engineering know what we do; and engineering is not seen as a respected profession. These problems have been 
overcome in other countries and it is time the UK did the same. That is why WES welcomed the Perkins Report and has made pledges 
to the YourLife campaign. 
The upside is that companies and organisations are now asking WES for help which has meant that it has been a very busy year for the 
Society with an increase in activities. The downside is that the current volunteers are struggling to keep up with demand so if you have 
a particular interest and time to help, please volunteer or better still join the council.
My personal highlights have been attending the round table discussion at No10 Downing Street; representing WES on the Engineering 
Policy Group Scotland (EPGS) and at several dinners, being a STEM judge in Scotland and being selected to present on behalf of WES 
and Selex ES at INWES in Los Angeles.
For several years WES has been operating at a deficit but this year we made a profit. The extra funding has come from new members, 
our new Fellows, an increase in company members and conference sponsorship. We also received funding from the Royal Academy of 
Engineering for the Magnificent Women and Their Flying Machines activity. There are so many people in WES who have worked hard 
to turn round the finances, including Robin Marks our Sponsorship Manager and Caroline Jackson our new Executive Treasurer, but a 
special mention has to go to Dawn Bonfield, Executive Vice President.

The WES Office Manager Cath Heslop went on maternity leave last year (and had a baby boy). 
Stephanie Tilley provided great cover in Cath’s absence before going on her own maternity leave 
and having a baby girl. 
The Annual Report would not be complete without mentioning our award winners. Firstly at the WES 
annual conference ‘Harnessing the Energy’ Professor Molly Stevens of the Institute of Materials, 
Minerals and Mining was presented with the Karen Burt Award. At the AGM the WES Gillian Skinner 
Prize was awarded to Helen Charles-Morgan. Grazyna Whapshott provided outstanding service to 
the WES council for many years as member, Vice President, President and latterly as Treasurer 
and as such WES was delighted to present her with the Isabel Hardwich Medal. At the IET Young 
Women Engineer of the Year event Yasmin Ali won the WES Award.
Finally I would like to thank all the council members, individual members, company members, 
patrons, sponsors, volunteers, contractors and staff for making WES such a success. 

Dr Carol Marsh CEng FIET SIEEE MInstP MIACR FWES
President
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Aim 1: Support 
members of 
WES and 
women in 
general to 
achieve their 
potential as 
engineers, 
scientists and 
technologists

received from EDF Energy, 
JLR, Arup, Malvern 
Instruments, GE, Baker 
Hughes, Aston University, 
Selex ES and Instron and 
we thank them for their 
support.

WES Fellows
A new membership grade 
of WES Fellow was 
introduced in 2013 for 
women who have made 
an outstanding contribution in the following areas: to the field of 
engineering or a related sector; to the sustained encouragement 
of women in STEM; or in service to the Women’s Engineering 
Society. Our first fellow was Professor Alison Hodge of Aston 
University.

Awards, Bursaries and Grants
The WES Prize for Best Young Engineer was presented at the 
Young Woman Engineer Award ceremony in December 2013 to 
Yasmin Ali, an operations engineer from E.ON.
The Doris Gray Award provides scholarships for undergraduate 
and post-graduate students at Scottish universities and offers 
support for Scottish schools and not-for profit organisations 
encouraging girls to pursue engineering careers.
This year there were 20 requests for funding and the grant 
had to be closed from September 2013 until April 2014. Eight 
scholarships, three enabling grants and one travel bursary were 
awarded.
The scholarships were given to students starting their first degree 
and students furthering their education through Master and PhD 
courses.
For the fourth year an enabling grant was awarded to the 
University of Strathclyde Innovative Routes to Learning event to 
fund 13 girls. Dr Carol Marsh was invited to be a design product 
judge where participants were asked to design an MP3 player 
for people with disabilities. WES again supported the George 
Watson’s College ‘Girls into STEM’ event with over 150 girls from 
across the central belt attending. The award also supported the 
EDT ‘Water and Your School’ challenge. Dr Carol Marsh was a 
judge at the event and reported that she was really impressed by 
the ideas presented by the pupils. 

Our work with our qualified and qualifying women engineers 
continues and we continue to support our members and other 
women engineers through our annual conferences, affiliated 
student groups and our annual awards.

WES Annual Conference, Harnessing the Energy
Harnessing the Energy, the WES conference, took place on 4th 
October 2013 and was attended by 100 women engineers (and a 
couple of men). During the event 21 speakers gave an overview 
of the energy sector to the non-energy specialist audience. The 
session that went down particularly well was the quick fire session 
delivered by early career engineers, who each had eight minutes 
to tell the story of their work. We are grateful for the support of the 
IET in sponsoring the venue, and to Professor Isabel Pollock of 
IMechE for chairing the day. 

WES Annual Student Conference
The WES Student Conference (Engineering Inspiration 2013) 
took place again at Aston University in November 2013 with 150 
delegates attending this growing two-day event. Sponsorship was 

               Highlights
• 95th birthday year – celebrating the past and the future
• The planning of a National Women in Engineering Day 

– engaging with members, supporting organisations and 
the media to create an annual celebration of women in 
engineering day

• Magnificent Women and their Flying Machines                       
– the delivery of this popular schools outreach programme

• Harnessing the Energy and Student Conference          
– the organising of two successful conferences bringing 
women and students together in London and Birmingham

• The Woman Engineer – the development of a new-look 
quarterly journal for members and the wider engineering/
educational audience

• Company Membership – an increase in corporate 
members which means more companies are recognising 
the need for a diverse workforce and how WES can help 
with this
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Aim 2: Encourage the 
study and application of 
engineering

Magnificent Women and their Flying Machines 
Outreach Activity
This schools outreach activity developed by WES to replicate the 
work that women did during the First World War in building aircraft 
wings simultaneously celebrates the 95th anniversary of WES 
and marks the 100th anniversary of the start of WW1. A centennial 
grant from the Royal Aeronautical Society and an Ingenious grant 
from the Royal Academy of Engineering has allowed for the 
development and delivery of this activity to schools across the 
UK, and these activities will be delivered throughout 2014, our 
95th anniversary year. 

Magnificent Women 
Resource Sheets
As part of the Magnificent Women 
outreach activity we have started 
to build up resource sheets on 
magnificent women from history 
in order to tell their stories to 
students and to capture their pioneering activities.

WES Affiliated Student Groups
Student groups have been a strong feature of WES in the past, 
and we are now looking to reinvigorate these university student 
groups to support women engineering students throughout 
their degree courses and into careers in the engineering sector. 
Resources have been developed to enable these groups to set 
up and operate.

Telephone and Online Help and Advice
WES has an important role to play in offering help and advice in 
response to a large number of enquiries from students, parents, 
teachers, women engineers and the media on a variety of issues 
relating to careers in engineering and sources of information and 
advice. This is a service that we feel is valued and necessary and 
an important part of our role as a charity.

The travel grant aided a Scottish student to undertake an Erasmus 
study exchange year in Munich.
WES thanks Carol Marsh, Nina Baker and Philippa Ayton for 
managing this award.
This year the Karen Burt Award for best newly qualified chartered 
engineer went to Professor Molly Stevens of the Institute of 
Materials, Minerals and Mining for her work in Biomedical 
Materials and Regenerative Medicine at the Institute of Biomedical 
Engineering at Imperial College.
In 2013 the Karen Burt Award marked its 15th year and the 
previous winners of the award gathered for a meal at the IMechE, 
hosted by Professor Cyril Hilsum. It was an excellent evening 
and good to catch up with the past winners.Morgan Sindall kindly 
sponsored the printed compilation of winners’ biographies, and 
we continue to be grateful to Professor Hilsum for his support of 
WES and the award.
The Lady Finniston Award is funded by an endowment of £32,000 
and since the income from interest has been very low WES took 

the decision to close the award to new applicants. The council is 
currently looking at better ways to use this fund. All candidates 
who were granted an award will continue to receive awards until 
their degree finishes.

Women in STEM: Are you IN or OUT?
This online survey has been set up by WES, Prospect Union, 
TRS and Women in Manufacturing to find out more information 
about women and their engineering careers; why they stay in, 
why they drop out, and what can be done to retain them or bring 
them back. The survey will remain open until September 2014.
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Corporate Members
WES continues to work with its corporate members and over the 
period of the year has increased these to include: Arup, Bam 
Nuttall, Bureau Veritas, DP World, Edwards Vacuum, Hyder, 
Instron, Malvern Instruments, Matchtech and National Grid. The 
IET remain WES Champions by offering us the use of their venues 
for our annual events, and we are also extremely grateful for the 
support they give us in hosting our offices at their Stevenage 
headquarters.

Collaborations
Over the last year WES has collaborated with many organisations, 
in addition to our corporate members, including the Association for 
Science Education, Airbus, Atkins, Arup, Aston University, Athena 
Swan, BAE Systems, Baker Hughes, Bam Nuttall, Bath University, 

BIG (British Interactive Group), BRE, British Board of Agrement, 
British Science Association, Bureau Veritas, CASE, Caterpillar, 
Cambridge AWISE, Crossrail, Da Vinci School of Engineering, 
Daphne Jackson Trust, Discovery Museum, EDF Energy, Edwards 
Vacuum, EDT, EEF, EngineeringUK, Engineering Council, 
Engineering Development Trust, Equate Scotland, everywoman, 
Ford, GE, Herinvitation, Hersay, Hyder, Inspiring the Future, 
Instron, JLR, Johnson Controls, London Metropolitan Archive, 
Loughborough University, Matchtech, Malvern Instruments, 
MBDA, Morgan Sindall, National Grid, NCUB, Network Rail, New 
Buckinghamshire University, Newcastle College, Not Going To 
Uni, PEIs (all), Prospect Union, RAEng, Selex ES, Semta, SETA, 
STEMNET, Symantec, SWE, Talent2030, Tomorrow’s Engineers, 
TRS, UCL, Unite Union, University of Hertfordshire, a number 
of UTCs, WISRNet, WISE,  WISET, Women’s Resource Centre, 
Worshipful Company of Engineers.

Aim 3: Encourage and help engineering companies to 
achieve gender diversity in the workplace 

WES has continued to represent the women of our industry 
through attendance at round table events and consultations such 
as the Number 10 Compact on Women in STEM in December 
2013; the Campaign for Science and Engineering diversity 
policy focus group; the WISE/Atkins Working Together group; 
a Governmental roundtable with Liz Truss MP on getting girls 
into IT; and The Ford Women in Engingineering Roundtable; the 
ScienceGirl report ‘Through Both Eyes’; and the RAEng UTC 
Guidance booklet ‘Opening up New Opportunities for Girls’. We 
have been featured in the media on a number of occasions during 
the year, campaigned for a woman engineer on our bank notes, 
and lobbied for a new ‘Engineering’ badge in the Girl Guides. We 
have attended schools careers events nationwide, exhibited at 
the National Engineering and Construction Recruitment Fair at 
the NEC, the Graduate Engineer Show at Derby Roundhouse, 
and the Association of Science Education Fair at Birmingham 
University.

Pilotlight 
In September 2013, WES was selected to benefit from the help 
of a charity called Pilotlight which works with the organisation’s 

executive team to improve growth and impact through the 
appointment of four voluntary business mentors. The team meet 
monthly and the engagement lasts a year.

Staffing
This year saw the office manager, Cath Heslop, take maternity 
leave and be replaced during this time by Stephanie Tilley. Robin 
Marks continues to work as our sponsorship manager; Lisa 
Lazareck is the Clerk to the Council; Rachel Mason is the student 
conference organiser for the 2014 event; and Lynn Postle is The 
Woman Engineer journal editor. WES extends a big thank you to 
all of our staff and associates.

Statistics
In response to a number of enquiries, WES has compiled a 
document on women in engineering statistics which can be 
downloaded from the WES website. 

Aim 4: Represent and speak for women 
in engineering through government 
lobbying and promotional activities
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As the incoming Treasurer I would like to 
thank the retiring Treasurer for her support 
and assistance during the handover 
period. 2013/14 has been a positive year 
for WES financially and we have begun 
to lay down the foundations for prolonged 
financial stability.

Financial Results
Income for the year was £118,000 with 
a net surplus of £9,000 (2013: £28,000 
deficit). The improved results from last 
year are fantastic news for the Society 
and are the result of the hard work of so 
many individuals in delivering high quality 
resources for our members and the wider 
engineering community. In particular 
our student and annual conferences 
are increasingly successful and during 
the year significant progress has been 
made to develop our relationship with 
engineering companies through our 
Company Membership programme.

Incoming Resources
Member subscriptions have increased 
£1,800 to £15,600 and our Company 
Memberships have contributed £13,700. 
Membership of the Society is growing and 
is expected to grow further during the next 
financial year.
The 2013 Student Conference and Annual 
Conference brought in combined monies 
of £48,300 with associated costs of 
£28,200. As noted above the surplus on 
these events provides valuable funds for 
the Society to engage in more activities to 
further its aims and objectives.
The society continues to make regular gift 
aid claims and this year benefited from the 
repayment of £2,600.
During the year, the Society engaged in a 
number of projects, the income for which 
amounted to £29,000 with associated 
costs of £18,100.

Resources Expended
Beyond expenditure on conferences 
our most significant cost relates to the 
production of our journal The Woman 
Engineer. Costs this year increased by 
£3,000 to £14,600. It is expected that 
these costs will fall slightly during the next 
year due to falling distributions costs and 
increased advertising revenue.
Staff costs doubled during the year to 
£8,700 although much of this is statutory 
maternity pay which will be reclaimed 
during the next financial year. 
The other significant cost is related to 
the maintenance of the website. Costs 
increased this year by £2,700 to £5,400. 
The agreement with our website contractor 
has been renegotiated and these costs 
are expected to fall during 2014/15.

Council member expenses amounted 
to £5,900 an increase of £1,500 on the 
previous year. These expenses relate 
predominantly to travel and there has 
been an increase in travel costs during 
the year associated with council members 
attending strategy coaching sessions with 
the charity Pilotlight.

Investment Policy
The funds of the Society in excess of 
those needed to manage the day-to-
day activities are currently invested in a 
specialist charity savings account. Whilst 
this offers an acceptable level of security 
of the capital invested, the return reflects 
current interest rates and is therefore 
very low (an annual average of 0.42%). 
Research is currently underway into the 
options the Society has to secure a better 
return on its funds.

Reserves Policy
The Society finished the year with 
reserves of £168,000 of which £99,000 
is unrestricted, £35,000 is restricted and 
endowment funds amount to £34,000. 
The WES Reference Manual (available 
from WES HQ) reflects the requests of 
the original donors and goes into greater 
detail as to how such monies may be 

TREASURER’S FINANCIAL REVIEW FOR THE YEAR ENDED 
31 MARCH 2014

Risk Likelihood/
Impact

Mitigation

Loss of 
volunteer time

Medium Give volunteers support and training in their roles.
Ensure that the work of the Society is distributed evenly amongst 
volunteers
Increase staff hours as the Society grows to reduce the burden and 
reliance on volunteers for the administrative tasks of the Society. 
Encourage volunteers to keep records of their activities and processes to 
ensure smooth hand-over of responsibility.

IT/Data 
Protection

Medium Ensure all staff and volunteers are aware of the importance of data 
protection and IT security.
Recommend best practice for passwords for shared services and restrict 
data access to only those persons who need it.
Regular reviews of the software and equipment used by the Society.

Significant fall 
in membership 
subscriptions

Low Put the necessary infrastructure in place to reduce the administrative 
impact of membership.
Allocate specific staff resource to monitor and develop our members’ 
engagement with WES.
Develop additional income streams to reduce the reliance on member 
subscriptions.

Loss of 
financial and 
sponsorship 
support

Low Continue to develop multiple income streams to prevent over-reliance on 
one source of income.
Monitoring financial performance to identify areas of concern.

Loss of 
premises 
and venue 
sponsorship

Low Continue to nurture and develop the Society’s relationship with The IET.
Ensure that our contract with the IET is renewed annually and that 
sufficient notice of termination is required.
Develop the Society’s infrastructure to allow for remote working.

Injury to WES 
member whilst 
volunteering 
 

Low/Medium Ensure that insurance is in place to cover accidents, and ensure that 
all volunteers are WES members and their work is monitored and risk 
assessed, and that they are aware of safety procedures whilst volunteering

Risk management
The trustees have a duty to identify and review the risks to which the charity is exposed 
and to ensure appropriate controls are in place to provide reasonable assurance against 
fraud and error.

distributed.
In the past, The Society has benefitted 
from general legacies and donations 
where formal rules do not apply to the 
use of those funds. These monies were 
ring-fenced for expenditures reflecting the 
wishes of the donors. Where possible the 
Society intends to maintain this practice 
for future legacies and donations.
The Council keeps income and 
expenditure under close review. Our 
current reserves policy is to maintain a 
minimum level of unrestricted reserves of 
£35,000 reflecting the anticipated costs of 
meeting our on-going obligations for one 
year in the absence of further income. 
However this is currently under review 
in order to better reflect the increased 
resource needs of ensuring the Society’s 
long term future.

Restricted Funds
The Society maintains a number of 
restricted funds which were received for 
the following purposes: 
• Karen Burt Memorial Awards - prize for 

a newly qualified chartered engineer; 
award made out of fund interest and 
further donations

• Doris Gray (Scotland) Legacy - for 
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reliance on member subscriptions. 

Loss of financial and 
sponsorship support 

Low • Continue to develop multiple income streams to 
prevent over-reliance on one source of income. 

• Monitoring financial performance to identify areas of 
concern. 

Loss of premises and 
venue sponsorship 

Low • Continue to nurture and develop the Society’s 
relationship with The IET. 

• Ensure that our contract with the IET is renewed 
annually and that sufficient notice of termination is 
required. 

• Develop the Society’s infrastructure to allow for 
remote working. 

 
 
 
 
 
 

Registered office
c/o IET, Michael Faraday House, Six 
Hills Way, Stevenage SG1 2AY. Tel: 
01438 765506, email: info@wes.org.uk   
website: www.wes.org.uk

Honorary Officers 2013-2014
Carol Marsh*, President
Milada Williams, Immediate Past 
President
Jackie Longworth*, Vice President 
(Senior)
Anne Wiseman*, Vice President 
(Communications)
Dawn Bonfield*, Executive Vice President 
Estelle Barrois*, Honorary Secretary
Grazyna Whapshott*, Honorary Treasurer 
(resigned 4.10.2013)
Caroline Jackson*, Honorary Treasurer 
(appointed 4.10.2013)

Ordinary Council Members 2013-
2014
Kayley Arthington* (sabbatical), Lisa 
Marie Brown*, Dawn Fitt (resigned July 
2013), Helen Monkhouse*, Daniela 
Romano*, Gemma Whatling*, Shiva 
Dowlatshahi (appointed October 2013), 

Jennifer Geroni (appointed October 
2013), Agne Keriene (appointed October 
2013)

* Directors/Trustees of the Society

Please note that not all Council Members 
have been in place for the entire period 
covered by this Annual Report

Patrons
Professor Dame Ann Dowling FREng
Professor Patrick Dowling CBE FREng
Baroness Helena Kennedy QC
Sir Robert Malpas CBE FREng
Meg Munn MP (April 2013)

Other Contributing Members
Philippa Ayton, Linda Maynard, Suzanne 
Flynn, Carol Holden – Karen Burt Award
Carol Marsh, Nina Baker, Philippa Ayton 
– Doris Gray Awards
Fiona Neads, Alison Hodge, Milada 
Williams, Carol Marsh, Dawn Bonfield – 
Fellowship Committee

Journal Editor
Lynn Postle

WES Office
Dawn Bonfield – Executive Vice 
President (volunteer)
Cath Heslop – Office Manager 
Stephanie Tilley – Office Manager 
(maternity leave cover)

Key partners
WES works with partners on specific 
projects to remove some of the barriers 
in taking up engineering as a career 
and in retaining professional women in 
engineering. 
A list of collaborating organisations and 
corporate members can be seen on page 
5.

Priorities for the future
Our four key aims as listed in this Annual 
Report are:
Supporting  WES members and women 
in general to achieve their potential as 
engineers, scientists and technologists
Encouraging the study and application of 
engineering
Encouraging and helping engineering 
companies to achieve gender diversity in 
the workplace 
Representing and speaking for women in 
engineering through government lobbying 
and promotional activities

©2014, Women’s Engineering Society
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the purpose of promoting and encouraging young women 
in Scottish universities to study any branch of engineering 
sciences; payments are made out of capital and interest.

• NEC Lady Finniston Awards - hardship grants for electronic 
engineering students starting first degree or equivalent 
courses who have needs over or above the norm; awards 
made out of the fund interest.

• Gillian Skinner Awards – small award (book token) given to a 
WES member, not a council member, as an appreciation of 
the voluntarily work performed for the Society; awards made 
out of the fund interest.

Gifts in Kind
The Society is very fortunate, and grateful, to have the support of 
the IET which provides office space and other facilities at a highly 
discounted rate. 
The main gifts that cannot be quantified are the valuable volunteer 
hours contributed to the Society by our members. This especially 
applies to council members, many of whom are highly skilled and 
valued professionals. It is difficult to quantify realistically the value 
of this assistance and, in the year of this report, no attempt was 
made to do so. However the Society recognises that to secure its 
long term future and growth the actual cost of this resource needs 
to be established in order to budget for future increased staffing 
costs should the Society prosper as is hoped and we are currently 
engaged in an internal project to establish this information.
The Society continues to be grateful to the many members who 
continue to make donations and to all those many individuals 
and organisations that provide time, services and support to help 
WES to achieve its aims.

Plans for the Future
The year to 31st March 2015 sees the Society’s 95th anniversary 
and the Society has a number of initiatives planned to increase 

awareness of the Society and consequently membership during 
our anniversary year in particular the launch of National Women 
in Engineering Day on 23rd June 2014. This day exceeded our 
expectations as a high profile national if not global event. We 
will also be increasing our focus on our corporate members and 
have appointed a dedicated resource to this area. Another highly 
successful Student Conference is anticipated as our Annual 
Conference (Women in Engineering - The Challenge) held to 
mark National Women in Engineering Day was also extremely 
successful.
The Society has also been fortunate to be enrolled on a 
development programme with Pilotlight which is providing expert 
guidance and insight as we develop a sound and vibrant strategy 
for the Society to ensure its long term future and increased 
impact. This inevitably involves change and part of that change 
is a proposed amendment to the governance structure of WES to 
better reflect the needs of the Society in the 21st Century. 

reliance on member subscriptions. 

Loss of financial and 
sponsorship support 

Low • Continue to develop multiple income streams to 
prevent over-reliance on one source of income. 

• Monitoring financial performance to identify areas of 
concern. 

Loss of premises and 
venue sponsorship 

Low • Continue to nurture and develop the Society’s 
relationship with The IET. 

• Ensure that our contract with the IET is renewed 
annually and that sufficient notice of termination is 
required. 

• Develop the Society’s infrastructure to allow for 
remote working. 

 
 
 
 
 
 

WES is a charity registered with the Charity Commission                  
No. 1008913 and a company limited by guarantee registered in 
England No. 162096
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Balance Sheet
At 31 March 2014

Unrestricted 
funds

£

Restricted 
funds

£

Endowment 
funds

£

31.3.14
Total funds

£

31.3.13
Total funds 

£
INCOMING RESOURCES
Incoming resources from generated funds
Voluntary income 116,765 1,000 - 117,765 60,303
Investment income 188 246 149 583 1,291

116,953 1,246 149 118,348 61,594
RESOURCES EXPENDED
Costs of generating funds
Costs of generating voluntary income 1,642 - - 1,642 751
Charitable activities
Mentoring schemes 9,770 - - 9,770 14,884
Awards - 11,465 3,000 14,465 8,978
Advice & Support 67,561 - - 67,561 53,534
Governance 15,921 - - 15,921 11,270
Total resources expended 94,894 11,465 3,000 109,359 89,867
NET INCOMING/(OUTGOING) RESOURCES BEFORE 
TRANSFERS

22,059 (10,219) (2,851) 8,989 (28,273)

Gross transfers between funds 19,225 (19,225) - - -
NET INCOMING/(OUTGOING) RESOURCES 41,284 (29,444) (2,851) 8,989 (28,273)
RECONCILIATION OF FUNDS
Total funds brought forward 57,762 64,838 36,864 159,464 187,737
TOTAL FUNDS CARRIED FORWARD 99,046 35,394 34,013 168,453 159,464

Unrestricted 
funds

£

Restricted 
funds

£

Endowment 
funds

£

31.3.14
Total funds

£

31.3.13 
Total funds 

£
FIXED ASSETS
Tangible assets 1 - - 1 149
CURRENT ASSETS
Debtors 10,604 - - 10,604 500
Cash at bank and in hand 90,632 35,394 34,013 160,039 161,916

101,236 35,394 34,013 170,643 162,416
CREDITORS
Amounts falling due within one year (2,191) - - (2,191) (3,101)
NET CURRENT ASSETS 99,045 35,394 34,013 168,452 159,315
TOTAL ASSETS LESS CURRENT LIABILITIES 99,046 35,394 34,013 168,453 159,464
NET ASSETS 99,046 35,394 34,013 168,453 159,464
FUNDS
Unrestricted funds 99,046 57,762
Restricted funds 35,394 64,838
Endowment funds 34,013 36,864
TOTAL FUNDS 168,453 159,464

Statement of Financial Activities
For the Year Ended 31 March 2014


